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These result should not be construed as a recommendation to hire/not hire this individual in a pre-employment situation. The administrator must check previous work records, job skills
required, current status, and personal references. Where safety of other workers or the public is of concern, a drug test should be administered, criminal background checks obtained, and a
physical should be administered by a qualified physician. The scoring mechanism utilized to produce this report does not measure political opinions or whether an individual has a tendency to
commit violet acts, has any type of psychotic condition, or is sexually deviant, and can not be used for purposes of identifying political views or predicting these types of behaviors/conditions.

Name: PERFECT, POLLY PPlus Date Adm: 05/03/2006
Address: 123 Anywhere Street Index Date Adm: 05/03/2006
City, St, ZIP: ~ Oshkosh, WI 75543 Insure Date Adm: 05/03/2006
Position: Secretary Sales+ Date Adm:  05/03/2006

Administrator: Frank

JOHNSTON INDEX (Scale: Low=1 High=12)

L/ Problem Solving : 9
M/ Mathematics 2 10
N/ Vocabulary o 11
O/ Spelling/Proofing : 12

These numbers
indicate how this
applicant scored on
a range of 1to 12 for
the skills listed.

In today'’s society, employers need to make sure that applicants can
function with basic learned skills to enable safe completion of assigned

duties. The Johnston Index allows you to minimize turnover and avoid
costly re-hiring.
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Perfect, Polly

JOHNSTON INDEX (Scale: Low=1 High=12)

L/ Problem Solving  [9]

Excellent ability to solve problems.

Assimilates new material at first exposure and deals well

with complex data.

May require a mentally challenging position to be fully productive.

M/ Mathematics

Adept at solving mathematical problems of a complex nature.
When introdced to new tasks requiring numerical reasoning, this
person assimilates the new data quickly and easily.

N/ Vocabulary

Superior knowledge of general vocabulary.
Should be able to communicate thoughts and needs in oral and
written form to peers as well as those in upper levels.

O/ Spelling/Proofing

Superior spelling and proofreading ability.
Can quickly scan printed material and data with accuracy.
Written communications will contain few, if any, spelling errors.

Each skill measured comes with a brief paragraph interpreting what the

candidate’s score means.
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