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EXTENDED REPORT

The electronic and/or printed booklet and this report are prepared for general use throughout the United States. Our legal counsel has advised us that all questions comply with existing Federal employment laws including the
American's With Disabilities Act. However, various laws and related statues and interpretations of them change frequently. For this reason, neither Advanced Psychometrics Incorporated nor its counsel assume responsibility for
any questions included in the electronic and/or printed booklet which may violate local, state, and/or Federal laws. Users should consult their counsel about any legal concerns they may have with respect to use of these results.
These results should not be construed as a recommendation to hire/not hire this individual in a preemployment situation. The administrator must check previous work records, job skills required, current status, and personal
references. Where safety of other workers or the public is of concern, a drug test should be administered, criminal background checks obtained, and a physical should be administered by a qualified physician. The scoring
mechanism utilized to produce this report does not measure political opinions or whether an individual has a tendency to commit violent acts, has any type of psychotic condition, or is sexually deviant, and can not be used for
purposes of identifying political views or predicting these types of behaviors/conditions.

Name: PERFECT, POLLY Phone: 555-555-1234
Address: 123 Anywhere Street Work Phone:
City: Oshkosh
County: Position: Secretary
State: WI Administrator: Frank
ZIP: 75543 Date Administered:  5/3/2006

Date Graded: 5/3/2006

PERSONALITY PLUS®

The distortion scale deals with how candid and frank the respondent was while taking this assessment. The range for
this scale is 1 to 9, with higher scores suggesting greater candor. The letter I indicates that the test is invalid due to too
many unanswered questions in Section II.

The distortion score on this assessment is 7.
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RETAIL SALESPERSON
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. The red dots represent Polly on a scale from 1 to 12 for each trait.

I The green zones represent the ideal range for each trait in each

specific job position.

Regarding the “Prof Score,” every time Polly fell within the green zone,
she earned 10 points. Each time Polly fell outside the green zone, she
earned fewer points. The farther from the green zone, the fewer
points she earned.

Polly earned a total score of 97 out of 100 for RETAIL SALESPERSON.




OUTSIDE SALESPERSON
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Polly scored a 73 when compared to the success pattern of an OUTSIDE
SALESPERSON.

Notice that Polly received fewer points for organization, recognition,
and competitiveness because she fell farther from the green zones than

she did on the other traits that fell outside the green zones (sensitivity,
flexibility, and tension.)

You don’t have to hire and hope. You now have an alternative to trial
and error when it comes to matching people and jobs.
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a brief paragraph EXTENDED REPORT

interpreting results in (PERFECT, POLLY)

a way that is easy to

understand. Personality Plus®
Organization 10

PP feels life should be structured and planning is the key to a successful career. Being very careful to cover all the
details of a project, PP requires an organized environment for complete satisfaction. His superior needs to assure him
on a regular basis that he is doing a good job of following the guidelines set by the company. PP will expect no less
from members of his team, requiring them to complete their work in a highly structured manner. He will delegate
responsibilities only to those whom he feels have the same respect for order as himself.

1)  How do you plan your day and your work week?

SECTION I 14,6
SECTION II 5,103,107, 115
SECTION III 127

2)  This position will require filling out reports and other detail type work. Give me an example of how you've
handled details in the past.

SECTION II 123,78, 109

TRAINING: Help PP re-group when changes occur to avoid lengthy delays.
MANAGEMENT: Don't let PP get bogged down in 'getting ready' through organization instead of 'doing'.

Each trait measured
also comes with
additional interview
questions that can
be asked as part of a

follow-up interview,
minimizing your
probability of making
a hiring mistake.




Hiring Suite®(Web) Version 1.5
Copyright 2000-2005, Advanced Psychometrics, Inc.
Penmac Development site
EXTENDED REPORT
(PERFECT, POLLY)

Flexibility 3

PP's personal outlook on life is based on his pre- conceived opinions and lessons learned sometime in the past. When
encountering new concepts, PP considers carefully, compares them to previous experiences and judgements, then
makes a decision as to their value. If later faced with information contradicting this new found knowledge it is
extremely difficult, if not impossible, to change the original decision. This dislike of change or anything that upsets the
status quo increases the strain levels on PP. When faced with life's inevitable 'ups and downs' he is most likely to carry
on with familiar, routine habits as a way of dealing with them. When pressured to take a new path he will respond by
digging in his heels even further and/or denying that a problem actually exists. This behavior causes others to look on
PP as 'rigid' and 'hardheaded'. PP doesn't see himself that way at all. In fact, he considers this attitude toward change as
a virtue to be guarded and defended. His 'word is his bond' making him extremely loyal to those who agree with him
on what is 'right' and what is 'wrong'.

1)  How do you feel about people who break company rules? Give me an example.

SECTION II : 20, 24,55, 117
SECTION III : 18,28

2)  Could you work in an area in which there is constant change and restructuring? Give me an example.

SECTION II : 19,68, 87,113
SECTION 111 26, 7,27
TRAINING: The tendency to see only 'black and white' makes PP judgmental. Coach to pause and 'see

between the lines' before making decisions. Point out occasions when he does not do so.
MANAGEMENT: Explain needed changes clearly and concisely and get agreement as to their value and worth.

Each trait description
page also comes
with training and

management tips to
help you turn good
performers into
superstars.




	Personality Plus Report Cover.pdf
	Personality Plus Sample Report 21.pdf�
	Personality Plus Sample Report.pdf


